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GENDER EQUALITY WITH REGARD TO THE CURRENT CHALLENGES
TO UKRAINE’S NATIONAL SECURITY: THEORETICAL AND PRACTICAL ASPECTS

The article examines the legal and institutional mechanisms for integrating gender equality
into the national security and defence sector of Ukraine. The analysis of the legal framework
governing gender policy, in particular in the Armed Forces of Ukraine, is carried out. Particular
attention is paid to the role of international standards, such as UN Security Council Resolution
1325 and the Istanbul Convention, in ensuring equal access of women and men to participation
in defence processes.

Based on theoretical analysis and empirical data, the article examines the impact of gender
balance on the effectiveness of the national security sector, in particular its managerial,
operational and strategic components, in the context of modern military challenges. It is found
that the integration of gender equality contributes to the efficiency of the defence sector, but
requires improvement of legal regulation and changes in institutional approaches.

The results of the study indicate the need to revise legislative acts and introduce gender-
sensitive approaches in the planning and execution of military operations. The article
provides recommendations for strengthening the legal framework for gender equality in
the security and defence sector of Ukraine. It is concluded that gender equality in the
military does not mean mandatory establishment of equal obligations for both sexes. It is
important to take into account the specifics and capabilities of each gender, ensuring equal
access to military service on a voluntary basis, which is a more effective and fair approach.
This allows to take into account the individual characteristics of women and men, thus
ensuring the harmonious functioning of the Armed Forces of Ukraine in the context of
modern challenges and needs of society.

Key words: gender, gender equality, national security of Ukraine, defence sector, martial law,
Armed Forces of Ukraine.
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INTRODUCTION. Under the current condi-
tions of global changes and challenges, gender
equality issues are of particular importance for
national security. The introduction of a special le-
gal regime of martial law in Ukraine necessitates
reviewing and adapting existing security strategies
from a gender perspective. This includes ensuring
women'’s equal access to decision-making in the
defence sector, supporting women in the military,
and developing policies that take into account the
specific needs and vulnerabilities of different gen-
der groups in crisis situations. The relationship
between gender equality and national security is
complex and multifaceted and requires both theo-
retical analysis and practical implementation of
effective strategies.
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Gender equality in national security and
defence is becoming an important aspect that
affects not only the country’s domestic policy,
but also its international image and relations.
Ukraine, striving for integration into Euro-
Atlantic structures and fulfilment of interna-
tional obligations, in particular in the context
of the Istanbul Convention and the Sustainable
Development Goals, cannot ignore the issue of
gender equality, including its aspects in the mil-
itary sphere.

The topic is particularly relevant in the con-
text of finding new approaches to improving the
effectiveness of the country’s defence capability.
Equal involvement of women and men in deci-
sion-making, planning and execution of defence
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tasks allows to maximise the potential of the en-
tire population to ensure national security.

Awareness of how gender aspects are inte-
grated into the security and defence sector is key
to developing effective policies aimed at creating
inclusive, equitable and effective defence forces.
The relevance of the study is driven by the need
to critically analyse the existing barriers to gen-
der equality in the army, including stereotypes,
organisational, cultural and legal restrictions.

Therefore, the topic of gender equality in the
context of Ukraine’s national security is becoming
one of the most important, combining both theo-
retical aspects of gender studies and practical
needs of reforming the country’s defence sector.
The development and implementation of gender-
sensitive approaches in Ukraine’s defence policy
should be an important step towards strengthen-
ing national security, sustainable development
and achieving equality.

PURPOSE AND OBJECTIVES OF THE
RESEARCH. The purpose of the article is to carry
out a comprehensive legal analysis of the existing
mechanisms for integrating gender equality into
the national security and defence sector of Ukraine,
and to develop scientifically based recommenda-
tions for their improvement, taking into account
current challenges, the experience of women’s
involvement in military service and international
human rights standards, especially in the context
of Ukraine’s Euro-Atlantic integration. The study
was prompted by the need to respond to the cur-
rent challenges faced by Ukraine on the way to
achieving gender equality in the context of politi-
cal instability and the legal regime of martial law.

To achieve this goal, the following objectives
were set:

- to theoretically substantiate the im-
portance of gender equality in the context of na-
tional security, to analyse academic works that
consider theories of gender equality and their
application in the security and defence sector;

- to empirically investigate the impact of
gender equality on the effectiveness of military
and security structures, to study statistical data
on the participation of women in the Ukrainian
security forces and to assess their contribution to
national security;

- to develop recommendations for improv-
ing the legal framework for gender equality in the
military and national security sector.

METHODOLOGY. The methodology of the
study on gender equality with regard to the na-
tional security of Ukraine is based on a compre-
hensive approach that includes a number of inter-
related scientific methods. The basis for the
analysis was the application of the theoretical

34

method, which allowed to summarise scientific
works and legal acts on gender equality in the
defence sector. An important data collection tool
included sociological methods, which helped to
collect information on women'’s participation in
the Armed Forces of Ukraine and assess the im-
pact of social and cultural barriers on gender
equality.

The obtained data were analysed using the
statistical method, which allowed to identify
trends in the number of women in military struc-
tures and their impact on the effectiveness of
military operations. To compare international
experience and find successful approaches, the
comparative legal method was used, which al-
lowed us to study the practices of ensuring gen-
der equality in the armies of other countries, in-
cluding NATO member states.

The formal legal method allowed us to ana-
lyse the current Ukrainian legislation regulating
gender issues in the defence sector and identify
legal gaps that need to be addressed. Based on
existing trends and in order to anticipate future
challenges, a predictive method was used to fore-
cast possible changes in the legal regulation of
gender equality in the Armed Forces of Ukraine.

Consequently, the use of these methods al-
lowed for a comprehensive analysis covering the-
oretical, social and legal aspects of the study and
the development of recommendations for im-
proving the integration of gender equality in the
military sphere.

RESULTS AND DISCUSSION. The relevance
of studying the issue of gender equality lies in the
fact that the world has long recognised that prior-
itising gender equality in reforms of all national
institutions is closely linked to the fundamental
values of democracy, individual freedoms and
human rights, and is a component of democratic
control in all spheres (Kucherenko, Tinin,
Timofieiev, 2023, p. 67; Tinin, 2023, p. 432). Since
the outbreak of hostilities in the east of our coun-
try, and especially since the beginning of the full-
scale invasion, Ukraine has begun to actively im-
plement advanced methods and means of other
countries to improve the effectiveness of defence
capabilities. In the context of European integra-
tion, the issue of gender equality is extremely im-
portant for Ukrainian society in general and the
security and defence sector in particular. Today, a
targeted state policy to achieve gender equality is
a crucial condition for directing the activities of
national institutions to ensure and guarantee
equal rights, freedoms and opportunities for men
and women, promote gender democracy, develop
gender culture and prevent gender discrimination
(Kucherenko, Tinin, Timofieiev, 2023, p. 67).
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The share of women in the Armed Forces of
Ukraine continues to grow, which is reflected in
the increasing number of women in leadership
positions and combat units. Today, in line with
current trends, women not only hold various mili-
tary positions, but also actively participate in
combat operations, which demonstrates their
high competence and effectiveness in performing
their duties. According to research, women in the
military often demonstrate a high capacity for
empathy and consideration of the national, cul-
tural and religious peculiarities of the countries
where military operations are conducted. This
makes it possible to create more harmonious and
effective units capable of achieving better results
in difficult conditions (Kucherenko, Tinin, Timo-
fieiev, 2023, p. 67; Tinin, 2023, p. 433).

An important condition for ensuring gender
equality is legal support at the state level, which
guarantees women and men equal rights to serve
in the armed forces, as well as protection of their
rights and development of opportunities. The
Constitution of Ukraine establishes the principle
of equality enshrined in Article 24, which pro-
vides for equal rights and opportunities for wom-
en and men in the socio-political, cultural and
other spheres of activity®. The Law of Ukraine “On
Ensuring Equal Rights and Opportunities for Wo-
men and Men” of 8 September 2005, No. 2866-1V,
also contributes to the implementation of this
principle in practice2. In addition, the implemen-
tation of international commitments, such as UN
Security Council Resolution 1325 on Women,
Peace and Security, ensures the integration of
gender equality into national legislation and poli-
cy, and defines the main directions of gender poli-
cy implementation in the Armed Forces of
Ukraine, including the involvement of women in
peacebuilding and conflict prevention3. An im-
portant step was the increase in the number of
women in the Armed Forces of Ukraine, where as
of the end of 2023, more than 62,000 women
serve, of whom 43,479 are military personnel,

1 Verkhovna Rada of Ukraine. (1996). Constitu-
tion of Ukraine (Law No. 254x/96-BP). https://
zakon.rada.gov.ua/laws/show/254k/96-Bp.

2 Verkhovna Rada of Ukraine. (2005). On Ensur-
ing Equal Rights and Opportunities for Women and
Men (Law No. 2866-1V). https://zakon.rada.gov.ua/
laws/show/2866-15.

3 Cabinet of Ministers of Ukraine. (2020). On
approval of the National Action Plan for the Imple-
mentation of UN Security Council Resolution 1325
“Women, Peace and Security” for the period up to
2025 ( Regulation No. 1544-p). https://zakon.rada.
gov.ua/laws/show/1544-2020-p.
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which is an important aspect of gender policy im-
plementation (Buket, Provornyi, 2023).

One of the key areas of gender mainstream-
ing in the security and defence sector is the de-
velopment of research on gender issues and na-
tional security policy. Gender equality plays an
important role in ensuring social development.
Studies conducted in this area show a positive
correlation between ensuring equal gender rights
and women'’s benefits in the social, economic and
political spheres. Data shows that positive
achievements of women in legal, social and eco-
nomic status contribute to the development of
society as a whole.

Improving the legal status of women, estab-
lishing gender equality and creating a true gender
balance are key aspects of social development. In
democratic societies, combining family and pro-
fessional life for women and men, as well as
providing them with the opportunity to exercise
their equal rights, are considered to be the main
components of solving social problems. Achieve-
ment of gender equality and its implementation in
the system of social relations is a fundamental
value that causes real changes in the economic,
humanitarian and social spheres and is a power-
ful reserve for the progress of any state (Uvarova,
2018, p. 18).

One of the main signs of democracy devel-
opment in the 21st century is the elimination of
all forms of discrimination and overcoming gen-
der inequality. “At the same time, in a number of
countries that have chosen the democratic path of
development, including Ukraine, there is still a
gender imbalance in every sphere of life to vary-
ing degrees, which objectively makes it impossi-
ble for public structures and the private sphere to
function properly. The lack of gender equality
causes destructive processes in society, creates
obstacles to social unity and, as a result, hinders
sustainable human development and prosperity”
(Hrytsai, 2018, p. 11). Therefore, ensuring equali-
ty between men and women is one of the main
issues of Ukrainian state-building.

The term “gender” was introduced into the
social sciences to define new strategies for regu-
lating socio-sexual relations around the world
and to launch gender studies. The main purpose
of such studies was to analyse the relations be-
tween women and men, identify their common
and distinctive features, as well as to reveal the
role of sexes, the constructs of femininity and
masculinity. Gender as a concept encompasses
various aspects, including social roles, cultural
expectations and political strategies aimed at en-
suring equal rights and opportunities for both
sexes (Aheieva et al.,, 2004, p. 25).
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Globalisation and the subsequent intercon-
nection of nations have necessitated the inclusion
of the concept of gender in various practical
transformations. The concept has found its way
into political strategies, the legal frameworks and
norms that govern them, and the overall trans-
formation of all aspects of life that affect both men
and women. The term “gender” has become a de-
scriptor of social and governmental change as it is
shaped by the actions and relationships of people
of different genders. Gender is now an important
structure in the field of real transformations in
social relations, and the status of women and men
is its fundamental component. The concept of
gender is gaining more and more recognition and
attention not only in academic and scientific dis-
course, but also in the political and legal analysis
of gender equality in Ukraine (Aheieva et al,
2004, p. 11).

First, let’s analyse the concept of gender. Typ-
ically, gender is primarily associated with biologi-
cal attributes such as the structure of the genitals,
reproductive system and chromosome set. How-
ever, in society, we often define people as male or
female based on social attributes such as hair
length, clothing style and colour, as well as certain
behavioural traits such as aggression or tender-
ness. Therefore, we often find out the sex of a ba-
by before it is born so that we can buy appropri-
ate clothes and toys for a boy or a girl. In fact,
children’s toy stores often have separate sections
painted pink or blue to indicate toys for girls or
boys, respectively. Even in higher education insti-
tutions, we tend to choose the appropriate majors
based on gender stereotypes: girls tend to study
philology and boys tend to study the sciences.
These social characteristics assigned to men or
women are called gender

Society is riddled with gender stereotypes
that are based on biological characteristics and
dictate social roles for men and women. These
stereotypes encompass femininity and masculini-
ty, which are traditionally associated with female
and male characteristics, respectively. However,
gender goes beyond simple descriptions and
serves to critique the limited behavioural expec-
tations placed on women and men. Gender stud-
ies challenge the notion of gender polarisation,
which focuses solely on the differences between
the sexes, as women, like men, are a diverse
group in themselves. When discussing gender, the
main issue is inequality, not just differences be-
tween men and women. Inequality generates dis-
cussions about the hierarchy, stratification and
power dynamics embedded in gender relations.
Power is the unequal distribution of resources
such as economic wealth, time and social status.
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Gender theory seeks a transformative shift in so-
cial norms to achieve gender equality (Oksamyt-
na, 2004, p. 162).

In the broadest sense, gender can be defined
as follows: “Gender is a system of values, norms
and characteristics of male and female behaviour,
lifestyle and way of thinking, roles and relation-
ships of women and men modelled by society and
supported by social institutions, acquired by them
as individuals in the process of socialisation,
which is primarily determined by the social, polit-
ical, economic and cultural context of life and fixes
the idea of a woman and a man depending on
their sex” (Aheieva et al.,, 2004, p. 11).

Concepts, as well as people, have their own
time and place of origin. The term “gender” origi-
nated in the United Kingdom. In English, the word
“gender” literally means grammatical gender -
masculine, feminine or neuter. Over the time, the
concept has evolved to encompass the social and
sexual attributes associated with a particular sex,
distinct from its biological components such as
genetics, morphology, anatomy and physiology.
These socio-sexual characteristics cover various
aspects of life, including lifestyles, behaviours,
intentions, aspirations, etc. Gender goes beyond
individual men and women to include the dynam-
ics between them as social groups and the broad-
er structure of gender relations. It encompasses
the social roles played by women and men, girls
and boys, and the ways in which these roles are
socially constructed (Oksamytna, 2004, p. 162).

Gender is a complex and multidimensional
concept that encompasses various aspects of so-
cial life and interaction. In the scientific literature,
gender is considered in several ways. Firstly, gen-
der is defined as a social, role and cultural inter-
pretation of personality traits and behavioural
patterns of men and women that differ from their
biological sex. This approach emphasises that
gender roles are shaped by social interactions and
cultural contexts rather than by biological differ-
ences (Oksamytna, 2004, p. 170).

Secondly, gender is seen as a process of so-
cialisation for individuals born into the biological
categories of female or male. This means that
from birth, a person is subjected to socialisation
that shapes their gender identity in accordance
with society’s expectations of their sex. In this
context, social norms and expectations define the
behaviours and roles associated with male and
female sex (Babenko, 2023, p. 188).

Thirdly, gender is also interpreted as a policy
of equal rights and opportunities for men and
women, as well as activities to create mechanisms
for the implementation of this policy. This in-
cludes the development and implementation of
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legislative and policy measures aimed at ensuring
gender equality and overcoming discrimination.
The importance of this interpretation lies in the fact
that it recognises the need for active action on the
part of the state and society to achieve true equality
between the sexes (Oksamytna, 2004, p. 170).

Thus, the concept of gender encompasses not
only biological differences, but also social and cul-
tural factors that determine the roles and expec-
tations of men and women in society. This con-
firms that gender roles and stereotypes are the
result of long-term social interaction and can
change in line with changes in society and culture
(Oksamytna, 2004, p. 170). In all these meanings,
gender is studied in the system of scientific gen-
der studies. Gender studies can use the following
methods that generate gender knowledge within
political science, such as:

1) a theoretical method, which is the main
methodology and connects the totality of know-
ledge gained by all methods into a conceptual vi-
sion of the problem. The theoretical method in
gender studies makes it possible to define the
range of existing problems and clarify the subject
of study, determine the place of gender knowledge
in the system of social sciences as a whole or with-
in individual sciences;

2) a sociological method of studying gender,
which allows to correlate any gender parameters
with other social characteristics;

3) a statistical method of gender analysis,
which involves the introduction and application
of indicators that demonstrate the degree of equi-
ty in the distribution and use of national goods
and services between social groups, taking into
account the gender factor;

4) an empirical method, which is closely re-
lated to gender statistics and attests to the exist-
ence and significance of facts, real events, specific
actions, etc. It reveals positive and negative experi-
ences of gender equality, confirms or refutes the
correctness of certain theoretical models or sche-
mes (Oksamytna, 2004, p. 174).

In addition, the prognostic method is also
important, as it makes it possible to determine
the prospects for gender development, taking
into account the gender situation in the country.
Advance knowledge on gender as a component
of the social development forecast leads to a re-
thinking of many basic categories (Hrytsai, 2018,
p.91).

The so-called gender mainstreaming ap-
proach to the problem of equality between wom-
en and men is of particular importance in the
methodological system of gender studies. Given
the difficulties of translation, Ukrainian scholarly
literature increasingly uses a calque of the Eng-
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lish-language term “gender mainstreaming” (Ger-
burt, 2012, p. 357).

In order to fully understand the complex dy-
namics of gender in society, it is important to have
a systematic understanding of its holistic nature,
encompassing the various systems of interconnec-
tion and interaction between men and women. In
addition, scientific analysis of the patterns of evolu-
tion, growth and change is crucial. In practical
terms, therefore, a comprehensive approach in-
volves restructuring, improving and evaluating
decision-making procedures to ensure that gender
equality is integrated into all areas and at every
level. This can be achieved through the active in-
volvement of stakeholders responsible for policy
implementation (Aheieva et al., 2004, pp. 27-28).

In gender research, it is crucial to emphasise
the concept of gender equality. As stated in legal
norms, gender equality refers to the equal legal
status of both women and men, as well as equal
prospects for its realisation. It ensures that per-
sons of either sex can participate in all aspects of
public life on equal terms. The concept of gender
equality encompasses the fundamental notion of
ensuring the equality of legal and practical rights
of men and women, as well as equal opportunities
for the exercise of these rights.

Women and men should enjoy the same social
status, have the same conditions for the realisation
of all human rights, the same opportunities to con-
tribute to the political, economic and social devel-
opment of the state, and to benefit equally from the
results of development (Libanova, 2012, p. 142).

Gender equality is the process of fair treat-
ment of women and men, the essence of which is
to achieve social justice with due regard to the
gender specifics of the sexes. Special measures
are often required to address historical and social
imbalances that impede gender equality. Gender
equality covers various aspects - it is not only a
legal category, but also an idea and a principle of
law. The concept of gender equality should be
understood as the equal legal status of women
and men, which includes rights, freedoms and
responsibilities. It also implies the creation of an
environment that allows individuals to fully real-
ise their abilities and opportunities in all spheres
of private, public and state life. Despite numerous
studies conducted by domestic and foreign schol-
ars over several decades, the principle of gender
equality is still not universally recognised as one
of the key principles of law. Nevertheless, gender
equality remains a fundamental principle for the
development of civil society and the rule of law
(Aheieva et al,, 2004, p. 26).

In order for a modern state governed by the
rule of law to achieve gender equality, it is crucial
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to have effective legislation that upholds the prin-
ciples of justice, dignity and equality. This legisla-
tion should also be in line with international
standards to ensure that national legislation on
gender equality is developed. However, good leg-
islation is not enough; there must also be mecha-
nisms to support its implementation. If existing
legislation designed to promote gender equality is
not implemented in society, it becomes ineffective
and loses its purpose. Gender equality can only
flourish in a society where people embody appro-
priate legal, moral and ethical norms in their daily
actions and behaviour. Nevertheless, the imple-
mentation of legislation that promotes gender
equality must also be backed by state guarantees,
which can be achieved by placing appropriate obli-
gations on state institutions (Hrytsai, 2018, p. 105).

The effectiveness of the state in building a
united, progressive and promising society is
demonstrated by the implementation of mecha-
nisms for observing the principle of gender equali-
ty, as evidenced by international experience. The
degree of protection of women'’s rights reflects the
overall development of society. Thus, ignoring
gender equality issues raises doubts about the en-
tire system of public administration. The mecha-
nism for ensuring gender equality is an integral
element of the comprehensive system of ob-
servance of human rights and freedoms (Honiuko-
va, Pedchenko, 2016, p. 116).

Improving the status of women, bridging the
gender gap and creating an effective system to
support gender equality can be achieved through
scientific progress and further integration of sci-
entific results into the process of creating and ap-
plying laws. It is important to note that currently
there is no universally accepted definition in the
legal literature that would clearly outline the
mechanism for ensuring gender equality. The ab-
sence of a standardised definition hinders the de-
velopment of a comprehensive theoretical frame-
work for understanding how to promote gender
equality. Scientific discussions raise many ques-
tions about the need for a scientific definition of
the concept of “gender equality mechanism”. To
understand it, it is necessary to clarify the mean-
ing of the concept of ‘mechanism’ and refer to the
etymology of this term (Hrytsai, 2018, p. 106).

In the most general sense, a mechanism is
“the internal structure, system of something, a set
of states and processes that make up a certain
physical, chemical or other phenomenon” (Busel,
2001, p. 667).

In legal dictionaries, the word “mechanism” is
usually used as a component of legal terms to ex-
plain certain legal phenomena in theoretical and
research works of scholars (Koval, 2010, p. 94).
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This term is, for example, used when analys-
ing the concept of “mechanism of the state”, when
substantiating the concept of “mechanism of legal
influence” and revealing the essence of such legal
phenomena as the mechanism of legal regulation,
the mechanism of implementation of legal norms,
the mechanism of ensuring human rights and
freedoms, etc. (Kobzar 0., Kobzar T., 2021, p. 95).

The mechanism allows linking the elements
that ensure the principle of gender equality into a
structural and functional unit and giving them dy-
namic content. A sign of the mechanism for ensur-
ing the principle of gender equality is its character-
istics and categories that reflect its content.
Defining the concept of “mechanism for ensuring
the principle of gender equality”, it is necessary to
consider in more detail its main features, including

1) regulation. The legal mechanism of the
rule-of-law state is organised through legal regu-
latory methods and means. Legislative provisions
that ensure the principle of gender equality
should be based on the rule of law and principles
of justice;

2) systemic and functional content. Dialec-
tics considers parts and the whole in a dialectical
unity. When forming a whole, a new quality is
created, which is not reduced to the sum of the
properties of its parts, but it is determined by the
parts, their number and a certain type of their
interaction;

3) dynamism and stability. The mechanism
for guaranteeing the principle of gender equality
is a dynamic phenomenon that is constantly
evolving, changing, improving and constantly op-
erating;

4) focus. The purposeful nature of the mech-
anism for guaranteeing the principle of gender
equality means that its action is aimed at achiev-
ing a specific goal - implementation of the basic
legal principle of social equality by achieving a
state of genuine equality between men and wom-
en in all spheres of life;

5) existence of general and special condi-
tions that guarantee the functioning of the mech-
anism. At the same time, the mechanism of pro-
tection of the principle of gender equality cannot
be equated with the protection of the principle of
gender equality, as the mechanism is broader and
more diverse;

6) permanent nature and effectiveness. The
main role of the gender equality mechanism is not
only to formulate and implement strategies for
ensuring equal rights and opportunities, but also
to monitor the implementation of programmes
and projects aimed at improving the situation of
women and men. Gender equality mechanisms
can serve as catalysts for integrating gender
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issues into decision-making and governance sys-
tems (Hrytsai, 2018, pp. 109-112).

Mechanisms for ensuring the principle of
gender equality have a specific structure, which is
proposed to include regulatory and legal and or-
ganisational (institutional) subsystems. In the
scientific literature on gender issues, the regula-
tory and legal components are considered as a
legal mechanism. A legal mechanism is under-
stood as a set of legal means that allow bringing
the behaviour of subjects of social relations in line
with legal norms (Kolodiy, Kopieichykov, Lysen-
kov, 2003, p. 261).

Legal mechanisms “as constructions of posi-
tive law formalise a ‘set’ of legal regulators: rights,
obligations, prohibitions, principles, presumptions,
fictions, terms, procedures, incentives, measures of
responsibility, etc. The substantive organisation of
the legal mechanism reflects the internal logic of
legal regulation, peculiarities of special legal influ-
ence on a certain social relation taken in a specific
historical manifestation” (Alberda, 2013, p. 66).

The regulatory and legal component of the
mechanism for ensuring the principle of gender
equality is a set of legal means by which society
and the state influence the implementation of the
principle of gender equality (Hrytsai, 2018, p. 116).

The system of legal and regulatory support
for gender policy in Ukraine is a set of interna-
tional and national legal acts that establish the
foundations, principles and mechanisms for im-
plementing gender equality in all spheres of pub-
lic life. In the current security situation, when
women are increasingly involved in the security
and defence sector, the issue of gender equality is
becoming extremely relevant, requiring further
development and improvement of the legal
framework. Article 2 of the Law of Ukraine “On
Ensuring Equal Rights and Opportunities for Men
and Women” stipulates that the legislation ensur-
ing equal rights and opportunities for men and
women consists of the Constitution of Ukraine,
this Law and other regulatory acts. If an interna-
tional treaty of Ukraine establishes other rules,
the rules of the international treaty are applied®.

The regulatory and legal component of the
mechanism for ensuring the principle of gender
equality “as an integral structure is represented by
a system of interrelated substantive and procedur-
al rules of law. It is objectively reflected in the sys-
tem of the current legislation of Ukraine, which
consists of: laws of Ukraine; by-laws; international

1 Verkhovna Rada of Ukraine. (2005). On Ensur-
ing Equal Rights and Opportunities for Women and
Men (Law No. 2866-1V). https://zakon.rada.gov.ua/
laws/show/2866-15.
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legal acts and treaties ratified by the Verkhovna
Rada of Ukraine” (Hrytsai, 2018, p. 117).

The institutional (organisational and legal)
component is ensured by the activities of entities
that influence the principle of gender equality in
society. Today, the role of institutional mecha-
nisms is significantly expanding and deepening.
International experience shows that existing insti-
tutional mechanisms are in a state of transfor-
mation in terms of their nature, role and functions.
As for the social sphere, a broader mechanism is
needed today, namely a political one. That is, a
mechanism is needed that would ensure the inte-
gration of political gender equality into general
political strategies and ensure its implementation
(Kyselova, 2006, p. 146).

Article 7 of the Law of Ukraine “On Ensuring
Equal Rights and Opportunities for Women and
Men” stipulates that the institutional element of
the mechanism for ensuring gender equality is
made up of bodies, institutions and organisations
with powers in this area. These include the
Verkhovna Rada of Ukraine, the Ukrainian Par-
liament Commissioner for Human Rights, the Cab-
inet of Ministers of Ukraine, a specially authorised
central executive body for ensuring equal rights
and opportunities for women and men, executive
authorities and local self-government bodies, au-
thorised persons (coordinators) appointed by
them, as well as public associationsZ.

For the purpose of bringing the Law of
Ukraine “On Ensuring Equal Rights and Opportu-
nities for Women and Men” in line with the Coun-
cil of Europe Convention on preventing and com-
bating violence against women and domestic
violence, as well as to implement the provisions of
the National Human Rights Strategy of 25 August
2015, the Law of Ukraine “On Ensuring Equal
Rights and Opportunities for Women and Men”
was supplemented with Article 7-1. It sets out a
list of actors involved in preventing and combat-
ing gender-based violence. These entities include
the authorised central executive body for ensur-
ing equal rights and opportunities for women and
men, executive bodies, including authorised units
of the National Police of Ukraine, local state ad-
ministrations, local self-government bodies, cen-
tres for free secondary legal aid, courts, prosecu-
tors, general and specialised support services for
victims, citizens of Ukraine, foreigners and state-
less persons who are legally in Ukraine. On a vol-
untary basis, enterprises, institutions, organisa-
tions regardless of their form of ownership, public
associations and foreign non-governmental or-
ganisations, individual entrepreneurs who meet

2 Ibid.
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the criteria for the activities of entities providing
social services, as well as individuals providing
social services, including childcare services, may
be involved in this activity?.

To create a stable, just and developed society,
states must establish mechanisms that promote
gender equality. This will also allow women to
exercise their rights and eliminate gender dis-
crimination. Establishing a mechanism to ensure
gender equality involves consolidating and har-
monising the operation of its regulatory, organi-
sational and legal (institutional) elements.

The identification of possible ways to imple-
ment gender policy is based on international and
national commitments to gender equality and
women'’s rights. The UN Convention on the Elimi-
nation of All Forms of Discrimination against
Women is one of the first documents that reflects
Ukraine’s international commitments to gender
equality. In addition, Ukraine has ratified the
main international documents on the possible
level of rights for men and women, including the
Beijing Declaration, the International Labour Or-
ganization Convention, and the Convention on the
Rights of Persons with Disabilities. Ukraine is a
party to the main international human rights trea-
ties: the Universal Declaration of Human Rights,
the International Covenant on Civil and Political
Rights, the International Covenant on Economic,
Social and Cultural Rights, and the Convention for
the Protection of Human Rights and Fundamental
Freedoms. In 2020-2021, Ukraine became an of-
ficial participant in international initiatives such
as the Biarritz Partnership and the Coalition for
the Advancement of Gender Equality, a member
of the International Coalition for Equal Pay
(EPIC), and joined the Friends of Women, Peace
and Security, demonstrating its readiness to im-
plement UN Security Council resolutionsZ.

The Order of the Cabinet of Ministers of
Ukraine “On Approval of the National Action Plan
for the Implementation of UN Security Council
Resolution 1325 on Women, Peace and Security
for the Period up to 2025” of 28 October 2020
provides for the identification of possible ways to
implement gender policy in the Armed Forces of
Ukraine. The National Plan stipulates that the des-
ignated central executive authorities are tasked
with implementing and ensuring the principles of

1 Ibid.

2 Cabinet of Ministers of Ukraine. (2022). On
approval of the State Strategy for Ensuring Equal
Rights and Opportunities for Women and Men until
2030 and approval of the operational plan for its im-
plementation for 2022-2024 (Regulation No. 752-p).
https://zakon.rada.gov.ua/laws/show/752-2022-p.
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gender equality in the areas of women’s participa-
tion in peacekeeping, conflict and violence pre-
vention, protection of women and girls affected
by conflict, assistance and rehabilitation. These
features ensure equal access for men and women
to educational institutions at all levels in the secu-
rity and defence sectorss3.

Each document of international commitments
contains provisions on the principle of equality of
men and women in choosing a career and promo-
tion, so we consider improving the system of re-
cruitment to the Armed Forces of Ukraine to be
one of the areas of implementation of the gender
policy. National regulations also enshrine the prin-
ciple of gender equality. Article 24 of the Constitu-
tion of Ukraine stipulates that privileges and re-
strictions based on race, skin colour, political,
religious and other beliefs, gender, national and
social origin, property status, place of residence,
language and other characteristics are not allowed.
Equality of rights between women and men is en-
sured by providing women with equal opportuni-
ties with men in social, political and cultural activi-
ties, education and vocational training, in work
and remuneration for it; special measures for the
protection of women's labour and health, and the
establishment of pension benefits; creation of
conditions enabling women to combine work and
motherhood; legal protection, material and moral
support for motherhood and childhood, including
the provision of paid leave and other benefits to
pregnant women and mothers+.

The beginning of a new stage of active hostili-
ties by the Russian Federation poses new chal-
lenges for the security and defence sector of our
country, in particular in the issue of gender equal-
ity in the Armed Forces of Ukraine. In this context,
it is extremely important not only to implement
the procedures and provisions (norms, require-
ments) of NATO standards, but also to apply
them. As part of deepening cooperation with
NATO and implementing its standards and prin-
ciples into Ukrainian legislation, in order to
achieve full compatibility of the Armed Forces of
Ukraine with the respective forces of NATO
member states, it is necessary to focus on gender
equality. In particular, this issue was highlighted

3 Cabinet of Ministers of Ukraine. (2020). On the
approval of the National Action Plan for the imple-
mentation of UN Security Council Resolution 1325
“Women, Peace and Security” for the period up to
2025 (Regulation No. 1544-p). https://zakon.rada.
gov.ua/laws/show/1544-2020-p.

4 Verkhovna Rada of Ukraine. (1996). Constitu-
tion of Ukraine (Law No. 254x/96-BP). https://
zakon.rada.gov.ua/laws/show/254k/96-Bp.
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in the provisions of Bi-Strategic Command Di-
rective 40-1 “Integration of UNSCR 1325 and Gen-
der Perspectives in NATO Command Structures,
including Protection Measures in Armed Conflict”,
the NATO Policy on the Implementation of UN Se-
curity Council Resolution 1325 and Other Rele-
vant Resolutions (first approved in 2007, updated
in 2014, 2018), the NATO Standard AJP-01 Allied
Joint Doctrine of 2017 (emphasis is placed on the
expediency of taking into account the gender com-
ponent in all NATO operations and missions), the
NATO Standard AJP-03 Allied Joint Doctrine, Edi-
tion C (Version 1) of 2019, which specifies the func-
tions of gender advisers, etc. At the same time, the
2030 global development goals confirm the rele-
vance of this issue in terms of international priori-
ties. Moreover, the challenges facing Ukraine’s se-
curity and defence sector today make the issue of
women'’s military service relevant both in terms of
current problems and for further ensuring the state’s
defence capability and guarantees of peace and non-
recurrence of conflict (Cherviakova, 2022, p. 149).

The Armed Forces of Ukraine have developed
a gender policy that is in line with the national
policy, which ensures effective implementation of
the gender approach in military life and guaran-
tees equal rights and opportunities for people
regardless of gender.

At the national level, the goals of implement-
ing a gender approach in the security and defence
sector of Ukraine are formulated in the norms
adopted in the National Security Strategy of
Ukraine and the Strategic Defence Bulletin of
Ukraine. By introducing the concept of gender
equality into legislative acts, the personnel man-
agement system of the Armed Forces of Ukraine
and other defence forces is being transformed
into a promising model that is in line with NATO
gender policy. This approach involves updating
existing military systems to ensure equal oppor-
tunities for women at all levels of service. This
includes: 1) implementation of the human-
centred principle in the Armed Forces of Ukraine
and other components of the defence forces, tak-
ing into account gender aspects; 2) effective man-
agement of the career development of servicemen
in compliance with the state policy of gender
equality; 3) integration of gender equality in the
defence forces into the recruitment process, dur-
ing military service, during discharge from mili-
tary service and social protection of veterans, and
other tasks?.

1 President of Ukraine. (2020). On the Decision
of the National Security and Defence Council of
Ukraine of 14 September 2020 “On the National Secu-
rity Strategy of Ukraine” (Order No. 392/2020).
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Given Ukraine’s history and traditions, the is-
sue of gender equality takes the form of integrat-
ing women into the national security and defence
sector. Stereotypes and traditions include the atti-
tude to women as passive participants in armed
conflicts (Mehrl, Dworschak, 2021).

In October 2021, the Institute for Mass Media
Research conducted a survey and found that the
media rarely mention women servicewomen in
their stories. While almost all media resources
mention men, only 5 % of respondents mentioned
women. Today, the number of stories about
women fighting alongside men on the front line
has increased significantly?.

The increase in the number of women in the
Armed Forces of Ukraine was generally observed
in two stages: in 2014 and in 2022 after the start
of the full-scale invasion of Russia. This means
that women have also been sensitive and respon-
sive to threats to their nation and military inva-
sions, although the patriarchal notion that sol-
diers should be men still exists (Skibitska, 2022).

According to statistics, since 2014, the num-
ber of women in the Armed Forces of Ukraine has
increased by 2.5 times, and the number of female
officers has increased sevenfold. The number of
women in all categories of the Armed Forces of
Ukraine has begun to increase. Thus, in 2014, the
total number of women was 49,926, including
16,557 servicemen, 1,633 officers, 4,754 NCOs,
9,707 soldiers, 370 cadets, and 33,369 civilian
personnel. And as of 1 March 2023, there were
60,538 women in the Armed Forces of Ukraine,
including 42,898 servicewomen. According to
Liliia Humeniuk, a specialist in the Gender and
Religious Organisations Division of the Humani-
tarian Support Department of the Ministry of De-
fence of Ukraine, the number of women in the
military has increased by 2.5 times since 2014. In
addition, the issue of gender equality has received
due attention in society, so women are more ac-
tively trying to join the army. Today, the share of
women in leadership positions is 11 %. A repre-
sentative of the defence ministry noted that the

https://zakon.rada.gov.ua/laws/show/392/2020;
President of Ukraine. (2021). On the Decision of the
National Security and Defence Council of Ukraine of
20 August 2021 “On the Strategic Defence Bulletin of
Ukraine” (Order No. 473/2021). https://zakon.rada.
gov.ua/laws/show/473/2021.

2 Institute of Mass Information (2021, October
15). Only 5 % of mentions are of women in the mili-
tary in the media - IMI research. https://imi.org.ua/
monitorings/na-zgadky-pro-zhinok-
vijskovosluzhbovyts-v-media-prypadaye-lyshe-5-
doslidzhennya-imi-i41836.
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positive dynamics indicate that the Armed Forces
of Ukraine are undergoing serious changes due to
the systematic work of the Ministry of Defence of
Ukrainel.

The rights of women servicewomen to hold
military positions were increased with the adop-
tion of the Order of the Ministry of Defence of
Ukraine “On Amendments to the List of Staff Posi-
tions of Private NCOs and Sergeants and Corre-
sponding Military Ranks and Tariff Classes of Posi-
tions” of 5 July 2022 No. 179, which significantly
expanded the list of combat positions for women
servicewomenlInstitute of Mass Information (2021,
October 15). Only 5 % of references to women in
the military are made in the media - IMI research?.

We would like to draw attention to some of
the new scientific publications on this topic. In
her article, T. Martsenyuk (2024, p. 47) provides a
thorough analysis of gender equality in the Armed
Forces of Ukraine, focusing on social, legal and or-
ganisational aspects. She emphasises the achieve-
ments of recent years, in particular, the expansion
of women'’s access to combat positions and mili-
tary education, which became possible due to
changes in legislation and the political will of the
country’s leadership. The author emphasises the
need to create a gender-sensitive organisational
culture in the Armed Forces. This includes over-
coming traditional stereotypes that still prevail in
military units, as well as ensuring equal treatment
of women in all aspects of service (Martsenyuk,
2024, p. 45). The researcher also emphasises the
need to introduce specialised support programmes
for women in the armed forces, including psycho-
logical assistance, career counselling, and measures
to prevent and respond to sexual harassment. An
important aspect is the development and imple-
mentation of clear and effective mechanisms that
allow women in the armed forces to seek help
without fear of retaliation or stigmatisation
(Martsenyuk, 2024, p. 48).

The scholar proposes a comprehensive ap-
proach to addressing gender equality in the
Armed Forces, including expanding opportunities
for women in military careers, improving infra-
structure and logistics, and raising awareness of

1 UKRINFORM. (2023, March 3). The number of
women in the Armed Forces has increased by 2.5
times since 2014. https://www.ukrinform.ua/rubric-
ato/3682549-kilkist-zinokvijskovih-u-zsu-z-2014-
roku-zrosla-u-25-raza.html.

2 Ministry of Defence of Ukraine. (2022). On
Amendments to the List of Staff Positions of Private
NCOs and Sergeants and Corresponding Military
Ranks and Tariff Classes of Positions (Order No. 179).
https://zakon.rada.gov.ua/laws/show/z0757-22.
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gender issues among the command staff. She em-
phasises that the successful integration of gender
issues into the military will contribute to the
overall effectiveness of the Armed Forces of
Ukraine and improve Ukraine’s international im-
age (Martsenyuk, 2024, p. 50).

N. Bondarchuk and I. Kravchuk (2024, p. 18)
in their study also pay attention to the issue of
gender equality in the Armed Forces of Ukraine,
focusing on the legal and practical aspects of this
process. They analyse the implementation of gen-
der mainstreaming in the context of reforms
aimed at integrating Ukraine into NATO stand-
ards. One of the main challenges, according to the
researchers, is the need to change the organisa-
tional culture of the Armed Forces of Ukraine,
which involves the inclusion of gender issues at
all levels of planning and management of military
operations.

The authors also focus on problems related
to the logistical support of women in the military.
They emphasise that the lack of specialised uni-
forms, protective equipment and other equip-
ment adapted for women remains a serious ob-
stacle to achieving full gender equality. This does
not only affects the comfort and safety of women
servicewomen, but can also have negative conse-
quences for the overall effectiveness of military
operations (Bondarchuk, Kravchuk, 2024, p. 19).

The researchers’ recommendations focus on
a comprehensive approach to reforming the
Armed Forces of Ukraine, which includes the im-
plementation of specialised programmes to sup-
port women, improving the provisioning policy,
and raising awareness of gender issues among the
military command. Successful completion of these
tasks will not only improve the conditions of ser-
vice for women, but will also strengthen the over-
all effectiveness and international standing of the
Ukrainian Armed Forces (Bondarchuk, Kravchuk,
2024, p. 19). We believe that the proposal to es-
tablish the position of the Commissioner for
Women'’s Military Service in Ukraine, similar to
the corresponding position in the Polish army, is
important, but requires additional analysis in
view of the existing institutional mechanisms in
Ukraine. Today in Ukraine, the activities of the
Ukrainian Parliament Commissioner for Human
Rights cover a wide range of issues, including the
protection of the rights of servicemen and women
regardless of their gender.

In this case, it would be worth considering
the introduction of a military ombudsman whose
activities would cover the protection of the rights
of all military personnel, regardless of gender.
Such an ombudsman could specialise in protect-
ing the rights of the military in the areas of social
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security, medical care, logistics, and protection
from discrimination and violence.

Therefore, instead of creating a highly spe-
cialised position, it would be more appropriate to
create an institutional mechanism that would en-
sure a comprehensive approach to protecting the
rights of all servicemen and women, including
gender aspects. This will contribute to a more
effective implementation of the gender equality
policy in the Armed Forces of Ukraine and ensure
that national approaches are in line with interna-
tional standards, in particular NATO standards,
which Ukraine is seeking to integrate into.

The analysis of research shows that gender
equality in the Armed Forces of Ukraine is not
only an important social and legal issue, but also a
critical component of the overall combat capabil-
ity of the army. Despite significant progress in
ensuring women’s equal access to combat posi-
tions and military education, a number of prob-
lems remain that need to be addressed. These
include removing barriers to logistical support
and creating an inclusive organisational culture
that recognises and supports the role of women in
the military.

Gender equality is a fundamental principle
that provides for equal rights and opportunities for
women and men in all spheres of public life, includ-
ing military service. However, it is important to
understand that gender equality should not auto-
matically lead to the establishment of equal re-
sponsibilities for both sexes, especially when it
comes to issues such as military service. In 1976,
the NATO Committee on Women in the Armed
Forces was established to promote equal rights
and opportunities for women in the military
structures of NATO member states. In 2009, this
committee was renamed the NATO Committee on
Gender Perspectives, reflecting the changes in the
approach to gender issues and the expansion of
its mandate. This transformation emphasised the
need to integrate gender perspectives into all are-
as of the armed forces, as well as to recognise the
role of gender equality as an important factor in
ensuring the effectiveness of military operations.
The main objective of the NATO Committee on
Gender Perspectives is to introduce a gender per-
spective into the armed forces that takes into ac-
count both the specifics and challenges faced by
women in the armed forces (Zahumenna, Hrelia,
2024, p. 74; Bondarchuk, Kravchuk, 2024, p. 18).
Analysing the experience of NATO countries, in
particular the activities of the NATO Committee
on Gender Perspectives, it becomes clear that
gender integration in the armed forces requires
adapting approaches to the real needs and capa-
bilities of both women and men. Women'’s in-
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volvement in military service should be volun-
tary, as this ensures a balance between rights and
responsibilities, including taking into account the
physiological, social and cultural aspects that af-
fect women in a military environment. Compulso-
ry military service for women can have negative
consequences, such as increased levels of stress,
mental and physical strain, which can negatively
affect the effectiveness of military operations
and the morale of personnel. In addition, the ex-
perience of countries that have introduced vol-
untary military service for women shows that
women who choose to serve consciously and
voluntarily are more motivated and prepared to
perform their duties. This increases the overall
effectiveness of military operations and contrib-
utes to a healthier and more balanced military
environment.

CONCLUSIONS. Thus, ensuring gender equal-
ity in the Armed Forces of Ukraine is a key factor
in strengthening the country’s defence capability
and fulfilling Ukraine’s international commit-
ments, in particular, NATO standards. Equal par-
ticipation of women and men in the military con-
tributes to the effectiveness of military units and
strengthens Ukraine’s international image.

However, despite the progress made, the
problem of gender inequality remains relevant.
The main obstacles are social stereotypes, organi-
sational and legal barriers that hinder women'’s
integration into the military. Legal reforms are
essential to ensure equal opportunities for wom-
en, including access to leadership positions and
combat missions. It is also necessary to imple-
ment special support programmes for women in
the military and develop a gender-sensitive or-
ganisational culture.

It should be noted that gender equality in
the military does not mean that both sexes are
obliged to perform the same duties. It is im-
portant to take into account the specifics and
capabilities of each gender, ensuring equal ac-
cess to military service on a voluntary basis,
which is a more effective and fair approach. This
allows taking into account the individual charac-
teristics of women and men, thus ensuring the
harmonious functioning of the Armed Forces of
Ukraine in the context of modern challenges and
needs of society.

In general, further improvement of the legal
framework and implementation of international
experience will contribute to building a modern,
effective army capable of meeting the challenges
facing Ukraine’s national security and ensuring
equal rights and opportunities for all servicemen
and women.
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TEHAEPHA PIBHICTDb Y KOHTEKCTI CYYACHUX BUKJ/IUKIB HAI.[IOHAJIbHIﬁ
BE3MNEILI YKPATHU: TEOPETUYHI TA IPAKTHYHI ACIEKTH

Y cTaTTi po3rysiHyTO NMpPaBOBi Ta OpraHisaliliHi MexaHi3aMHu iHTerpanii reHepHoi piBHOCTI B
CEeKTOp HallioHaJIbHOI 0Oe3meku Ta 060poHM YKpaiHu. [IpoBeseHO aHasli3 HOpPMaTHBHO-
paBoBOi 6a3y, 1[0 PETyJIIOE TeHIepHY MOJITHKY, 30KkpeMa B 36poiinux Cuiax Ykpainu. 0co6-
JIMBY yBary NpUAiJeHo poJii MDKHAapOAHUX CTaHJApTIB, Takux sk Pesoustonisa Pagu besneku
OOH 1325 i CTamMby/1bCcbKa KOHBEHIIif], y 3abe3MeyeHHi piBHOTO JOCTYMY *KiHOK i 40JI0BiKiB 710
y4acTi B 060pOHHUX MpoIiecax.

Ha ocHOBIi TeopeTH4YHOTO aHaJi3y Ta eMOipUYHUX JAAHUX JOCIiKEHO BIJIUB I'eHJepHOro 6a-
JIaHCY Ha eEeKTHBHICTh CEKTOPY HallioHAJIbHOI 6e3MeKH, 30KpeMa Horo ynpas/iiHChbKHX, Olle-
pauiiiHUX Ta CTpaTeriyHUX KOMIIOHEHTIB, B YMOBaX Cy4yaCHUX BOEHHUX BUKJIMKIB. BusBieHo,
110 iHTerparis reH/iepHoi piBHOCTI CpUsi€ MiABUILEHHIO ePpeKTUBHOCTI 0G0POHHOIO CEKTOPY,
aJsie NOTpe6ye yA0CKOHANIEHHSI TPABOBOTO PEryJIl0BaHHS Ta 3MiHM OpraHi3alilftHUX MiaxXoiB.
PesysbTaTu AocCai)KeHHsS] BKa3yIOTh Ha HEOOXi/IHICTh MeperJis/ly 3aKOHO/IaBYUX aKTiB i BIIpo-
Ba/PKeHHsI TeHZePHO YYTJIAUBUX MiAX0IB ¥ MJIaHYBaHHS Ta BUKOHAHHS BiCbKOBUX ONepaliil.
Y craTTi HaZ@HO peKoMeHAll [0/I0 MOCUIeHHSI HOPMAaTHUBHO-IIPABOBOI0 3a6e3NedyeHHs re-
HJIepHOI PiBHOCTI B CEKTOpi 6e31eKH Ta 060POHH YKpaiHu. 3p06JIeHO BUCHOBOK, 1110 TeHepHa
PiBHICTB y BilicbKOBil cdepi He 03HAYaE 0OOB’I3KOBE BCTAHOBJIEHHSI O/IHAKOBUX 3060B’s13aHb
JLIs1 060X cTaTel. BaxksinBo BpaxoByBaTH crienindiky W MOKJIMBOCTI KOXKHOI CTaTi, 3a6e3neyy-
109M piBHUM AOCTYN [0 BiICbKOBOI CJy>X6U Ha [JOOPOBIIBHUX 3acajiax, 1[0 € OiablI epeKTUB-
HUM Ta CIIpaBe//IMBUM MiJixo/joM. Lle 103BoJIsiE BpaxoBYBaTH iHAMBIAyasbHI 0COGJIMBOCTI Ki-
HOK i 40JIOBiKiB, 3a6€3Me4y0ur TaKUM YMHOM rapMoHiiiHe QpyHKIioHyBaHHS 36poiHUX CHI
YkpaiHy y KOHTEKCTi Cy4acHUX BUKJIUKIB Ta HOTPeO6 CYyCHiIbCTRA.

Karouoei cnoea: zeHdep, zendepHa pieHicmb, HayioHabHA 6e3neka YKpaiHu, 060pOHHULL ceK-
mop, 80eHHUl cmaH, 36poliHi Cuau YKkpaiHu.
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