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PERSONAL TRANSFORMATIONS IN THE PROCESS OF PROFESSIONAL

SELF-REALIZATION

Existing scientific approaches to the issue of personal change are interdisciplinary in their na-
ture. The problem of studying personal changes as a result of the transformation of personality
traits under the influence of various objective and subjective challenges has both theoretical
and practical aspects. The article summarizes the current views of scholars on the features of
personal changes in the process of professional self-realization. The purpose of the study is to
determine the types of personal transformations of a law enforcement officer in the process of
professional self-realization. The author considers the content of the components that are
transformed in the process of professional self-realization of law enforcement officers, namely:
personal, activity and social. The study reveals the possibility of the existence of three types of
law enforcement officers with different strategies of personal transformation. The author pro-
vides a substantive characterization of the personality types of law enforcement officers with
positive, stable and negative strategies of personal transformation. Within each of these types,
variants are possible depending on the indicators of the components that are transformed in
the process of professional career development. It is concluded that for each of the types of
personality of law enforcement officers it is necessary to develop areas of psychological sup-
port. It is proposed to use the possibilities of innovative teaching technologies, in particular
trainings and quests. These technologies contribute to the formation the professional compe-
tence of police officers, to activate the motivational focus on positive personal changes, for the
purposeful development of professional and personal qualities and the desire for continuous
professional self-development and improvement.

Keywords: personality, professional self-realization, personal transformations, strategies of per-
sonal transformation, professional training, professional activity.
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INTRODUCTION. In the current conditions
of the war in Ukraine, the instability of modern
society and the specifics of the profession, law
enforcement officers must have a high level of
professional readiness, social and emotional ma-
turity, resilience, responsibility, independence,
self-control, and flexibility of behavior. Insuffi-
cient development of these personal qualities
does not allow law enforcement officers to per-
form their functional duties at a high professional
level, gives rise to mistakes in professional activi-
ties, causes the appearance of professional malad-
justment and professional deformation (Yevtu-
shenko, Tverdokhliebova, 2024).

The most difficult psychological problem is a
combination of internal incentives, external fac-
tors, as well as conditions for the self-deve-
lopment of a police officer. On the one hand, the
presence of ideal conditions does not always cor-
respond to the development of the personality
qualities of a police officer; on the other hand,
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their development can take place in the most ex-
treme, unfavorable conditions.

This section defines the conceptual frame-
work of this article. Personal transformations are
the process of transformation and change of the
personality composition, its structure and charac-
ter in the professional space, which is realized in
the performance of functional duties, the result of
which can be both the integrity and self-
realization of the personality, as well as defor-
mation and regression. We define professional
self-realization of an individual as a system of
personal and professional characteristics, in
which the essence of a person is manifested in
professional and individual life.

The problem of transformational changes of
law enforcement officers keeps drawing attention
of researchers. However, insufficient attention
has received to the study of the dynamics of per-
sonal transformations of law enforcement officers
at different stages of professional self-realization.
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In the current conditions of the country’s de-
velopment, the issue of self-realization of the in-
dividual is considered in a qualitatively new as-
pect. By implementing their needs, ideas and plans,
people do not only develop themselves, but also
influence the environment and contribute to the
development of society. Therefore, the main
spheres of self-realization include, first of all, the
professional sphere and the sphere of personal life.

Different authors interpret the professional
self-realization of a person as a characteristic of
his/her entire life path in the context of the pro-
fessional sphere from the stage of initial profes-
sional development to the termination of an ac-
tive professional life (Gupalovska, 2001; Maksy-
menko, Osodlo, 2010; Tymoshenko, 2013; Volo-
shenko, 2023). The common thing is that in
professional self-realization, the main thing is the
individual choice of the goal and the ways to
achieve it at this stage of the subject’s life and self-
restraint, which is not an obstacle to the devel-
opment of the personality. Professional self-
realization is possible only when a specialist has
motivation that encourages him/her to personal
growth (Tverdokhliebova, 2020).

In the context of this research, the profes-
sional self-realization of a law enforcement officer
is understood as a system, process and result. The
professional self-realization of a police officer is
understood as a system of personal and profes-
sional characteristics, through the manifestation
of which the essence of a police officer is dis-
played in professional and personal life. This is a
complex, organized and multi-stage process of
gradual transformation of professional potential
into real one, taking place in a professional space
with an increased level of extremeness. This leads
to self-affirmation of the individual, the achieve-
ment of professionalism in the performance of
functional duties.

The most significant personal factors affect-
ing professional self-realization are:

- value regulators of behavior and the moti-
vational sphere, which give an understanding of
self-efficacy, which is expressed in the ability to
organize their activities and achieve success in
interaction with people;

- attitude to professional activity (satisfac-
tion or dissatisfaction with the activity), which
stimulates the development of motives for profes-
sional growth;

- flexibility of behavior, which is ensured by
effective professional and interpersonal interac-
tion.

At different stages of a law enforcement of-
ficer’s professional self-realization, characterolog-
ical features, values, motives, coping strategies
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change. The peculiarities of planning, organiza-
tion of activities, monitoring of its implementa-
tion, the ability to analyze and evaluate activities,
and strategies for the interaction of an individual
with the social environment also change.

It is relevant to determine the characteristics
of the transformational changes of the personal,
activity and social components of the personality
of law enforcement officers at the stages of higher
education and professionalization.

PURPOSE AND OBJECTIVES OF THE
RESEARCH. The purpose of the article aims to
determine the types of personal transformations
of a law enforcement officer in the process of pro-
fessional self-realization.

The objectives of the study are:

1) to summarize the current views of scien-
tists on the peculiarities of personality changes
during professional self-realization;

2)to develop a structural and substantive
model of components that are transformed in the
process of professional self-realization of law en-
forcement officers;

3) to characterize the types of personality of
law enforcement officers with different strategies
of personal transformation.

METHODOLOGY. To determine the person-
ality type of law enforcement officers, methods of
studying general characteristics of a person, val-
ues, life attitudes, and motives were used. The
study of the peculiarities of personal transfor-
mations of law enforcement officers at different
stages of professional self-realization is based on
a personal-social-activity-based competence ap-
proach to training and performance of official and
functional duties. To study the features of the per-
sonality component we used “16-factor personali-
ty questionnaire” by R. Kettell and “Terminal Val-
ues Questionnaire” by 1. Senin. To study the
features of the component, the motivational pro-
file of personality was studied using the methods
of Sh. Ritchie, P. Martin, “Style of self-regulation of
behavior” (by V. Morosanova) and S. Hobfall's
SACS questionnaire. To study the features of the
social component, we took into account the inter-
relations of indicators of the communicative block
of factors of the test “16-factor personality ques-
tionnaire” by R. Kettell. Logical and analytical
methods were used to compare, generalize and
systematize the information obtained during the
research.

The study sample consisted of 623 people,
348 of whom were cadets of the Kharkiv National
University of Internal Affairs aged 18 to 25 years
old and 275 people were police officers of the
Main Department of Police of Ukraine in Kharkiv
and Poltava regions. The cadets were included in
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the group of law enforcers at the stage of higher
education. The study groups were formed accord-
ing to the year of cadets’ education: Group 1-123
persons; Group 2-109 persons; Group 3-116 per-
sons. Police officers made up the group of law en-
forcers at the stage of professionalization and
were divided into three study groups according to
the length of service in the police: Group 1-116
officers; Group 2-84 officers; Group 3-75 officers.

RESULTS AND DISCUSSION. According to
personal-social-activity-based competence ap-
proach, in the process of professional activity, the
personality changes under the influence of the
profession and itself influences the nature of the
activity. The consequences of this interaction can
be varied. The concept of “transformation” is used
in scientific works that consider the issues of
change, transformation of various scales systems,
depths, directions, caused by internal or external
factors (Pochenchuk, 2014). In psychology, the
content of this term means the change, transfor-
mation of the type, form, essential properties,
mental processes, states and characteristics of the
personality. The beginning of the XXI century is
characterized by the fact that the world psycho-
logical science has developed the main theoretical
approaches to the essence of the development
and transformation of personality:

— the structural approach (Pivcevic, 1990) in-
terprets personal change as a product of a new
identity. The processes of personality change and
development are separated. Development is seen
as a completed process, goal achievement. Change
is a constant movement.

— the theory of incarnation (materialization).
Representatives of this trend (Overton, 1994)
emphasize the connection between personality
change and the evolution of consciousness. It is
the meeting with obstacles that creates the need
for change. The personality either destroys them,
or transforms itself. Personality change is viewed
through the formation of its consciousness.

— theory of developed contextualism. Repre-
sentatives of this approach (Devis, Millon, 1994;
Ford, Lerner, 1992) consider personal transfor-
mations as the transition of a personality from
one context to another. Personal transformation
is influenced by a change in context.

— representatives of constructivist psycho-
logical concepts (Maturana, 1988) consider the
process of personal change as the transition to a
new identity, conditioned by interpretive pro-
cesses in relation to certain knowledge.

— the theory of personality transformation
(Lushin, 2002) examines the connection between
personality, behavior and situation. The personal-
ity is integral and combines two processes - sta-
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bility and change. The term “transformation” is
seen as the attraction of new content, connections,
removal of the old, and not just a modification of
the mental content. Personality transformation is
essentially a targeted process of transforming the
cognitive, emotional-volitional and behavioral
spheres of human life (Budanova, 2023).

— scientific theories of understanding personal
transformations in crisis periods of society devel-
opment (Tytarenko, Hornostai, 2001; Zaika, 2013).

Personal transformations are considered as
the process and result of changes in the personal
sphere of a person because of internal or external
influences. So, the result of personal transfor-
mation with the harmonious overcoming of the
crisis state is the change in certain characteristics
of the personality with the improvement and in-
crease in the level of development of the individ-
ual. During a crisis state that arises in the process
of life, the initiation and transformation of the per-
sonal sphere of a person takes place. The dynamics
of personality transformations at different levels of
professional self-realization can manifest itself in
the form of negative and positive strategies.

In the study of the law enforcement officers’
personal transformation characteristics at differ-
ent stages of professional self-realization, the pe-
riodization of professional development, analyzed
in the scientific works of scientists, was observed
(Miloradova, 2018; Rybalko, 2007). Scientists
identified three main stages in the professional
path of an individual, which included several suc-
cessive stages.

Based on the study of the main theories ex-
plaining the nature, essence, features of transfor-
mation and development of personality and anal-
ysis of various approaches to the interpretation of
the concept of “personal transformation”, it is
necessary to consider “personal transformation”
as a process and result. In the context of studying
personal transformations of employees of power
structures the process of transformation and
change of their personality, structure and charac-
ter in the professional space with an increased
level of extremity, realized in the performance of
functional duties is considered. This can result in
both integrity and self-realization of personality
and deformation and regression.

On the one hand, activity can stimulate the
emergence of positive personal transformations
(both value characteristics and individual charac-
terological transformations). The result of such an
impact are positive effects, for example, the growth
of professionalism, or its harmonization, the estab-
lishment of existing and expansion of interpersonal
relations, career advancement. In this case, a posi-
tive personal profesiogenesis occurs. As a result
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of positive professional development, a person
reaches a specialist-professional level. His/her
characteristics are stable structure of profession-
ally important features and their compliance with
the requirements of the profession, which deter-
mine the required level of labor efficiency. Posi-
tive strategies of transformational personality
changes are formed, which ensure a sufficiently
high level of professional self-realization.

On the other hand, modern scientists are
constantly interested in the problems of negative
personality changes under the influence of the
profession, when destruction, deformation and
marginalization occur. The influence of external
and internal factors on the advancement of a per-
son on the career ladder can often be accompa-
nied with problems associated with the occur-
rence of destructive personality changes,
overcoming crises of professional development
and a change in the trajectory of professional de-
velopment from smooth to catastrophic (Kisil Z.,
Kisil R.-V., 2020).

Considering personal changes, it's about the
transformation of the value-semantic, motiva-
tional spheres, the reorientation of relationships
in the professional and private environment and
features of performance of functional duties (Mal-

imon, 2018; Bedan et al., 2021). Therefore, the
study identifies three components that are trans-
formed in the process of professional self-
realization of law enforcement officers - personal,
activity and social. The nature, structure and con-
tent of transformational changes in the personali-
ty of a police officer in the triad “personality-
activity-society” are considered with an emphasis
on the theories of professional development of
scientists (Miloradova, 2018; Tsilmak, 2011).

Here is a closer look at the content of the
components that are transformed in the process
of professional self-realisation of law enforcement
officers (see Fig. 1):

- the personal component analyzes individu-
al characterological and structural-dynamic char-
acteristics. This includes: balance of personal
qualities, level of intelligence, activity, aspirations,
courage and determination, responsibility, con-
trol of one’s own behavior, practicality, self-
confidence, trust, ability to conform, consistency
of actions. Among the value-orientation charac-
teristics, those that determine the individual’s
attitudes in professional activity, training and ed-
ucation, family and social life, and the sphere of
hobbies are studied;

Components that are transformed in the process of profes-
sional self-realization of law enforcement officers

Personal

A
\ 4

Activity

Social

A
\4

- individual charac-
teristic and structur-
al and dynamic char-
acteristics;

- value-oriented
characteristics in:
professional activity,
training and educa-
tion, family and so-
cial life and hobbies

tion;

ior;

- professional in-
tentions, motiva-

- consistency of
professional behav-

- processes of be-
havioral self-

regulation;
- coping behavior

— peculiarities of
interpersonal
interaction;

— communication
skills;

1= peculiarities of
establishing social
contacts

Figure 1. Structural and substantive model of components that are transformed in the process
of professional self-realization of law enforcement officers

- the activity component includes professional
intentions, motivation; sequence of professional
behavior; features of self-regulation processes,
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type of self-regulation profile; dominant models of
coping behavior (Tverdokhliebova, Yevtushenko,
Makarenko, 2023);
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- the social component analyzes the pecu-
liarities of interpersonal interaction, the level of
communication skills, and the peculiarities of es-
tablishing social contacts, which enables a law
enforcement officer to effectively interact with
the social environment and perform functional
duties.

After analyzing the scientific achievements of
scientists in the field of research of the character-

istics of personality changes in the process of pro-
fessional development, it can be assumed that in
the process of self-realization, the policeman’s per-
sonality forms stable strategies of transformational
changes in the positive and negative directions.
The study identified and substantiated the possi-
bility of the existence of three personality types of
law enforcement officers with different strategies
of personal transformations (see Fig. 2):

Personality type with Personality type with Personality type
negative strategies of well-established with positive strate-
personalt.transfor— »| strategies of personal | |  gies of personal

mations transformation transformation
Z‘y\ y &

> o
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Figure 2. The personality types of law enforcement officers with different strategies of personal
transformation

1) personality type with negative strategies
of personal transformations (destructive, defor-
med, marginal);

2) personality type with well-established
strategies of personal transformation (negative,
mixed, positive);

3) personality type with positive strategies of
personal transformations (potential, basic, devel-
oped).

The personality type presented with negative
strategies of personal transformations is charac-
terized by:

- dissatisfaction with the professional status,
the content of the activity, the means of its im-
plementation, interpersonal relations;

- the employee is not sure of his own profes-
sional competence;

- bias towards citizens.

- high level of mental stress, confusion; de-
creased observation, memory, intelligence;

- decreased activity, persistence; fatigue
without objective reasons, inability to mobilize;

- impulsive, rash actions that can be danger-
ous for oneself and others.

Over time, with the accumulation of nega-
tivity, all contradictions begin to more actively
affect behavior and activities not only in the pro-
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fessional sphere, but also in personal life. In addi-
tion, significant changes in value-orientational
characteristics, characteristics of motivation and
self-regulation can lead to destructive personality
changes.

The personality type with well-established
strategies for personal transformation is charac-
terized by:

- professionally equal attitude of the em-
ployee to his activities, neutral attitude to the
possibility of career advancement;

- lack of desire to improve professional
knowledge and skills;

- use of established knowledge and previous-
ly formed skills, values;

- insufficient level of motivation for changes;

- the employee does not show creativity in
solving professionally important tasks;

- typical communication with colleagues and
with the environment in general;

- restraint in interpersonal communication;

- insufficient level to cope with rapid and un-
expected changes in the situation.

The personality type presented with positive
strategies of personal transformations is charac-
terized by:
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- presence of professional integrity, a high
level of professional knowledge and skills, under-
standing of the specifics of the profession and the
importance of the professional activity of a police
officer for society;

- professional focus on serving the people,
helping people, achieving professional competence;

- the formation of the need for personal and
professional achievements and systematic im-
provement of professional qualities, the desire for
professional and career growth;

- conflict-free interaction with people;

- a high level of motivation contributes to the
consolidation of professional values and attitudes;

- a high level of personal responsibility, pur-
posefulness and self-regulation of behavior con-
tribute to the formation of adequate forms of re-
sponse in non-standard professional situations;

- formation of a personal style of profession-
al behavior and activity;

- achieving high results in activities, career
advancement.

It is recommended to use methods of study-
ing the general characteristics of a person, values,
life attitudes, motives to determine the type of
personality of law enforcement officers.

Within each of these types, options are possi-
ble depending on the indicators of the components
that are transformed in the process of professional
self-realization of law enforcement officers.

In fact, the obtained results analysis makes it
possible to reveal the level of law enforcement
officers’ personal stability and professional relia-
bility. This makes it possible to adjust the pro-
gram of psychological support of personal trans-
formations for police officers, which will increase
their professional level of self-realization, and will
also contribute to their further process of self-
realization and self-development.

In particular, the use of a professional-
psychological police quest is an active form of
group work. The police quest involves a set of
actions aimed at improving the level of police
training, developing and changing the structure of
interpersonal relations, educational and profes-
sional motivation, and promoting self-realization
of the individual in the professional space. The
police quest method contributes to raising the
level of professional competence by increasing
the amount of study time allocated for practical
work, independent acquisition and use of new
knowledge and skills in practical activities, mak-

ing the right decisions within their professional
competence, and working in a team (Miloradova,
Tverdokhliebova, 2021).

Psychological support should become one of
the main conditions for the success of personali-
ty-oriented social and professional education of
students in higher education (Osswald-Messner,
Pixner, Ellrich, 2023; Tverdokhliebova, Yevtu-
shenko 2022).

CONCLUSIONS. The specifics of the law en-
forcement officers’ activities involves transforma-
tional personality changes, which significantly
affect the characteristics of professional self-
realization. The professional activity of a police-
man has a significant influence on his values, life
attitudes, motives. The problem of studying per-
sonal changes as a result of the transformation of
personality traits under the influence of various
objective and subjective factors has both theoreti-
cal and practical aspects.

Based on scientific developments of scien-
tists, personality types with stable strategies of
personal transformations are identified, to which
individuals with negative, stable and positive
strategies are attributed. The listed strategies are
formed in the process of acquiring the life and
professional experience of police officers.

The article improves scientific and theoreti-
cal approaches to a meaningful analysis of per-
sonality types of law enforcement officers with
various strategies of personal transformations at
different stages of professional self-realization.
Scientific ideas about the essence of the concepts
of “personal transformations of law enforcement
officers”, “professional self-realization of law en-
forcement officers” were further developed.

In order to create appropriate conditions for
the formation of professional competence of future
police officers, motivational focus on positive per-
sonal changes and the desire for professional self-
development, it is advisable to use the possibilities
of innovative teaching technologies, in particular,
trainings and quests. During such classes, partici-
pants have the opportunity to learn how to make
quick decisions within their professional compe-
tence, applying theoretical knowledge, and master
and consolidate the necessary skills.

The results obtained can become the basis
for further research on the regularities of the dy-
namics of law enforcement officers’ personal
transformations at different stages of professional
self-realization.
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OCOBHMCTICHI TPAHC®OPMAIIII B ITPOIIECI MPO®ECIAHOT CAMOPEAJII3ALIT
IcHytO4i HayKOBi MiX0oAM 1010 MTPO6GJEMH OCOOUCTICHUX 3MiH MAalOTh MDKAUCIUILIIHAPHUN
xapakTep. [Ipo6ieMa BUBYEHHSI 0COOUCTICHUX 3MiH Y pe3ysbTaTi TpaHchopMallii BJacTHBOC-
Tell 0COGUCTOCTI Mifl BIJIMBOM Pi3HOMAaHITHUX 06’€KTHBHUX i Cy6 €KTHUBHUX BUKJIUKIB BKJIIO-
Ya€ K TEOPETUYHUM, TaK i NPaKTUYHUM aclieKTH. Y CTaTTi y3arajbHeHO Cy4YacHi norJsau Ha-
VKOBIIiB 11[0/10 0COGJIMBOCTEN 0COOMCTICHUX 3MiH y mpolieci mpodeciiiHoi caMmopeaJtizaii.
MeTa foc/i>)KeHHS MoJisirajia y BUSHaYeHHi TUMIB 0COGMCTiCHUX TpaHchopMaLii MpaliBHUKA
PaBOOXOPOHHUX OPTraHiB y npoleci npodeciiiHOro 3poctaHHs. B ocHOBY Joc/i/pKeHHS MOK-
JlaJIeHO 0COGHMCTICHO-COLia/IbHO-AiA/IbHICHUHM KOMIIETEHTHICHUHN NiJAXiz, BiAMOBiAHO A0 AKOTO
0COBHUCTICTh 3MIHIOETBCS Y NMPOIECi AiIbHOCTI MifJ BIJIMBOM npodecii i caMma BIJIMBaE Ha xa-
pakTep wi€l AisnbHOCTI. PO3r/IIHYTO 3MiCT KOMIIOHEHTIB, siIKi TpaHCHOPMYIOThCS B MpOIECi
npodecifiHoi camopeaJtizalil npaliBHUKIB MPaBOOXOPOHHUX OPraHiB, a caMe 0COOGHUCTICHOTO,
JISJIbHICHOTO Ta COL{ia/IbHOTr0. PO3KpHUTO MOXJIUBICTh iCHYBaHHA TPbOX THUIIIB IPaBOOXOPOH-
iB i3 pi3HUMHU cTpaTerisiMu 0co6UCTICHOI TpaHchopMauii. Ha/laHo 3MiCTOBHY XapaKTepUCTH-
Ky THUIIB 0COGHUCTOCTi 3 MO3UTHUBHOM, CTiKOI0 Ta HETaTHBHOIO CTPATETisIMH 0COGHUCTICHOI
TpaHchopMallii. Y Mexax KOXKHOTO i3 [[UX TUITIB MOXX/IMBI BapiaHTH 3aJIe)KHO BiJ| TOKa3HUKIB
KOMITOHEHTIB, 1110 TPaHCPOPMYIOThCS B NpOLieci CTaHOBJIEHHS Kap'epy. 3p06JiIeHO BUCHOBOK,
1110 /IJIs1 KO’KHOTO 3 TUIIB 0COGMCTOCTI HEOOXiJHO PO3POOUTH HANpsSIMH IICUXOJIOTIYHOrO 3a-
6e3nevyeHHs 3a/JIs LiJIeCIPsIMOBAaHOI0 PO3BUTKY NpodeciiHO-0COOUCTICHUX SIKOCTEH Ta Ipa-
THEHHS JI0 NOCTIHHOro Npo¢eciiiHOro caMoOpO3BUTKY i BJIOCKOHAIEHHS. 3aPOMIOHOBAHO BU-
KOPUCTOBYBAaTU MOXXJIMBOCTi iHHOBaLiMHUX TEXHOJIOTil HaB4YaHHS, 30KpeMa TpEeHIiHriB Ta
KBECTIB, sIKi CHPUATUMYTh GpOpMyBaHHIO PodeciiiHOI KOMIIETEHTHOCTI 0CO6HUCTOCTI, aKTHUBI-
3anii MOTHBAaI[iHHOI CIPSAMOBAHOCTI HA MO3UTHUBHI 0COOUCTICHI 3MiHMU.

Y mociimpxeHHI BUKOPUCTAHO METOJY BHBUYEHHs 3arajJbHHUX XapaKTEePUCTHK O0COOH, LiHHOC-
Tel, ’KUTTEBUX YCTAHOBOK, MOTHUBIB — /IS BU3HAUEHHs TUIy OCOOUCTOCT] MPaBOOXOPOHLIB;
JIOTiKO-aHa/liTU4HI MeTOU — AJ1s MOPiBHAHHS, y3arajJbHeHHs Ta cucTeMaTu3alii iHpopMmariii,
OTPUMAHOI IiJ} Yac JOCIiIPKeHHS.

Katouoei caoea: oco6ucmicmse, npogecilina camopeasizayis, ocobucmicHi mpaHcopmayii,
cmpamezii ocobucmicHux mpaHcgopmayiti, npodbecitina nidzomoeka, npogbecitiHa disbHiCMb,

IutyBanHsa (ACTY 8302:2015): Tverdokhliebova N. Ye. Personal transformations in the process
of professional self-realization. Law and Safety. 2025. No. 2 (96). Pp. 21-28. DOI: https://doi.org/
10.32631/pb.2025.1.02.

Citation (APA): Tverdokhliebova, N. Ye. (2025). Personal transformations in the process of pro-
fessional self-realization. Law and Safety, 2(96), 21-28. https://doi.org/10.32631/pb.2025.1.02.

28



	6. Kisil, Z., & Kisil, R.-V. (2020). Legal and Psychological Principles of the Study of Professional Deformation of Officers of the National Police of Ukraine. University Scientific Notes, 1(73), 235–249. https://doi.org/10.37491/UNZ.73.21.
	20. Tverdokhliebova, N. Ye. (2020). Professional Self-Realization of Law Enforcement Officers at the Stage of Professional Training. Law and Safety, 1(76), 162–167. https://doi.org/10.32631/pb.2020.1.23.

